
GOVERNMENT OF INDIA / MINISTRY OF DEFENCE 
DEPARTMENT OF DEFENCE PRODUCTION   / DIRECTORATE GENERAL OF QUALITY 

ASSURANCE CHIEF QUALITY ASSURANCE ESTABLISHMENT (NAVAL STORES)                                                          
DQAN COMPLEX, 8th FLOOR, NAVAL DOCKYARD, TIGER GATE MUMBAI – 400023 

 
1. Applications are invited for the Group C, Non-Gazetted Non-Ministerial and 
Ministerial Posts mentioned below from the eligible candidates in the prescribed proforma by 
Registered/Speed Post. Applications sent by ordinary mail or any other form of mail will 
not be accepted. 

 
Ser Name 

of the 
Post 

Scale of 
Pay 

Distribution of Vacancies* 
Eligibility UR SC ST OBC EWS TOTAL 

(a) 

Senior 
Store 
Keeper 
(SSK) 
 

Pay Level 
– 4 
Rs 25500-
81100 
 

02 -- -- -- -- 02 

(i)  10+2 or equivalent 
pass from any recognised 
Board or University. 
(ii)  Certificate course in 
Material Management 
(iii)  Two years experience 
in the store Keeping/ 
Accountancy  

(b) 

Stenog
rapher-
Grade-
II 

 
Pay Level 
– 4 
Rs 25500-
81100 
 

01 -- -- -- -- 01 

(i) 10+2 or  equivalent 
pass from any recognised 
Board or University. 
(ii) Skill Test norms 
Dictation – 10 mts @ 
80wpm 
Transcription 50 mts(Eng) 
65 mts (Hindi) (on 
computer) 

(c) 

Multi 
Taskin
g Staff 
(MTS)# 
(Office) 

Pay Level 
– 1 
Rs 18000-
56900 
 

02 -- -- -- 01 03 

(i) Matriculation   or 
equivalent pass from any 
recognised Board. 

(d) 

Multi 
Taskin
g Staff 
(MTS) 
(Sanita
ry) 

Pay Level 
– 1 
Rs 18000-
56900 
 

-- -- -- -- 01 01 

(i) Matriculation   or 
equivalent pass from any 
recognised Board. 

*Subject to variation of vacancies 
#01 Post of MTS is horizontally reserved for PwBD (D, HH) 
The incumbent on recruitment will be on probation for 02 years. 
 
Note:- 

(i) Abbreviations Used.  Gen- General, UR-unreserved, SC-Scheduled Caste, ST-
Scheduled Tribe, OBC-Other Backward Class, EWS-Economically Weaker Section, ESM-Ex-
servicemen, PwBDs-Persons with Benchmark Disabilities, (D- Deaf, HH - Hearing Handicaped) 

(ii) Place of Work. Selected candidates will be liable to serve anywhere in India. 
However, initial place of posting is likely to be at Mumbai & Vadodara. 

(iii) Reservation.   Reservation for SC/ST/OBC/ESM/PwBDs categories is as per 
extant Government Orders. 

 

 

 



 
 
2. Qualification & Age. 

Name of the 
Post 

Age Eligibility 
Conditions/Qualification 

PAY SCALE 

Senior Store 
Keeper (SSK) 

Aged between 18-27 
years  

(i) 10+2 or equivalent pass 
from any recognised Board or 
University. 
(ii)  Certificate course in 
Material Management 
(iii) Two years experience in 
the store Keeping/ 
Accountancy  

Level-4 
Rs.25500-
81100 

Stenographer-II Aged between 18-27 
years  

(i) 10+2 or equivalent pass 
from any recognised Board or 
University. 
(ii)  Skill Test norms Dictation – 
10 mts @ 80wpm 
Transcription 50 min(Eng) 65 
min (Hindi) (on computer) 

Level-4 
Rs.25500-
81100 

Multi Tasking 
Staff (MTS)# 
(Office) 

Aged between 18-25 
years  

(i) Matriculation or equivalent 
pass from any recognised 
Board. 

Pay Level – 1 
Rs 18000-
56900 
 

Multi Tasking 
Staff (MTS) 
(Sanitary) 

Aged between 18-25 
years  

(i) Matriculation or equivalent 
pass from any recognised 
Board. 
 

Pay Level – 1 
Rs 18000-
56900 
 

 

3. Age Relaxation. Permissible relaxations of Upper age limit for different categories 
are as under: - 

Category Age Relaxation Permissible beyond the Upper age 
Limit 

SC/ST 05 years (available only in case of vacancies reserved for 
SC/ST) 

OBC 03 Years (available only in case of vacancies reserved 
for OBC) 

PH 10 Years 
PH+OBC 13 Years 
PH+SC/ST 15 Years 
Ex-Servicemen 
(Unreserved/General) 

03 Years after deduction of the military service rendered 
from the actual age as on the Closing date for receipt of 
application. 

Ex-Servicemen (OBC) 06 Years (03Years+03Years) after deduction of the 
military service rendered from the actual age as on the 
Closing date for receipt of application. 

Ex-Servicemen (SC/ST) 08 Years (03Years+05Years) after deduction of the 
military service rendered from the actual age as on the 
Closing date for receipt of application. 

Department candidates with 
minimum 03 years continuous 
service 

Upto 40 years of age (UR) 
Upto 43 years of age (OBC) 
Upto 45 years of age (SC/ST) 

 

 

 



 
 

(a) Process of certification and format of certificates. Candidates who wish to be 
considered against vacancies reserved or seek age-relaxation must submit requisite 
certificate(s), whenever such certificate(s) are sought by this office at the time of 
Document verification. Otherwise, their claim for SC/ST/OBC/PH (PWBD)/ESM Status 
will not be entertained and their candidature/applications will be considered under 
General (UR) category. OBC certificate in the creamy layer status should have been 
obtained within three*years before the closing date for receipt of application. 

*Note-: The Non-creamy Layer Certificate would be applicable to OBC candidates who 
are covered under Income/Wealth test criterion. The income limit is decided on the basis 
of income earned during three previous financial years proceeding the year of 
appointment. 

(b) Provided that SC, ST, OBC and PH (PWBD) candidates, who are selected on 
their own merit without any relaxed standards in age etc., along with candidates 
belonging to other communities, will not be adjusted against the reserved share of 
vacancies and the reserved category candidates who are selected through relaxed 
standards (age etc) will not be adjusted against unreserved vacancies. 

(c) An Ex-Serviceman or persons with disability category candidate who qualifies on 
the basis of relaxed standards is to be counted against reserved vacancies and not 
against general vacancies subject to fitness of such candidate for selection. Such 
candidates may also be recommended at the relaxed standards to the extent of the 
number of vacancies reserved for them, to make up for the deficiency in the reserved 
quota, irrespective of their rank in the order of merit. In so far as cases of Ex-serviceman 
are concerned, deduction of military service rendered from the age of Ex-Servicemen is 
permissible against the reserved or unreserved posts and such exemption cannot be 
termed as relaxed standards in regard to age. 

(d) Central Government civilian employees claiming age relaxation should be in 
possession of Certificate in the prescribed format(Annexure-I) from their office in respect 
of the length of continuous service which should not be less than three years as on the 
closing date for receipt of application. They should continue to have the status of Central 
Government civilian employees from the date of application till the time of appointment, 
in the event of their selection. 

4. Age Determination/Crucial Date. 

(a) The crucial date of determining the age limit would be the closing date for receipt 
of applications from candidates i.e. 28 days from the date of publication of advertisement 
in the Employment News in respect of all candidates, irrespective of their place of 
residence. 

(b) The crucial date for determining age limit in case of candidates from Employment 
Exchange shall be the last date upto which the Employment exchange is asked to submit 
the names. 

5. Application Closing Date. The closing date for receipt of Applications from candidates 
i.e 28 days from the date of publication of advertisement in Employment News and the last date 
of receipt of application from the candidates residing in Assam, Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Lahual and Spiti District and Pangi Sub-division 
of Chamba District of Himachal Pradesh, Ladakh, Andaman & Nicobar Islands and 
Lakshadweep will be 35 days from the date of publication of advertisement in Employment 
News. 

 

 

 



 
 
6.   Mode of Selection. 

(a) Shortlisting of Applications.  Where the number of applications received is too 
large in proportion to the vacancies and it is not convenient or possible for the Deptt to 
call all the candidates for the written test/skill test, Deptt at their discretion, may restrict 
the number of candidates to a reasonable limit (20 or more per vacancy), based on the 
marks obtained in the qualifying examination. 

(b) The eligible candidates will require to appear in the written test and trade test, if 
applicable. No Negative marking will be done for wrong answers of question attempted in 
written examination. 

(c) Scheme of Written Examination. The question papers of written test (objective 
type-Multiple choice question) will be of 12th Standard CBSE syllabus and bilingual 
(except for General English) covering aspects as below: - 

(i) For Senior Store Keeper 

Written Test. 

Part Subject Question Written Marks 
(i) General Intelligence and Reasoning 25 25 
(ii) General Awareness 25 25 
(iii) English Language and Comprehension 25 25 
(iv) Numerical Aptitude 25 25 

 

(ii) For Stenographer-Grade-II  

Written Test. 

Part Subject Question Written Marks 
(i) General Intelligence and Reasoning 25 25 
(ii) General Awareness 25 25 
(iii) English Language and Comprehension 25 25 
(iv) Numerical Aptitude 25 25 

 

Note:-Skill test at prescribed norms Skill Test norms {Dictation – 10 mts @ 
80wpm Transcription 50 mts (Eng) 65 mts (Hindi) (on computer)}. Only those 
candidates qualifying in written test will be called for skill test. 

(iii)  For MTS (Office) 

Written Test. 

Part Subject Question Written Marks 
(i) General Intelligence and Reasoning 25 25 
(ii) General Awareness 25 25 
(iii) English Language and Comprehension 25 25 
(iv) Numerical Aptitude 25 25 

 

(iv)  For MTS (Sanitary) 

Written Test. 

Part Subject Question Written Marks 
(i) General Intelligence and Reasoning 25 25 
(ii) General Awareness 25 25 
(iii) English Language and Comprehension 25 25 
(iv) Numerical Aptitude 25 25 



 
 
 

(d) Selected candidate(s) will be informed of his selection after completion of 
selection process and no correspondence in this regards will be entertained. 

(e) Date of Examination. Exact date, time and venue of examination will be 
communicated in the Call letter. 

(f) Appointment Letter. The appointment of provisionally selected candidates will 
bestrictly based on satisfaction of document verification, Medical Examination and other 
requirement as specified by the Government of India. 

(f) Success in the examination confers no right of appointment unless Government 
is satisfied after such enquiry as may be considered necessary that the candidate is 
suitable in all respects for appointment to the service/post. 

(g) The candidates applying for the examination should ensure that they fulfil all the 
eligibility conditions for admission to the examination. Their admission at all the stages of 
examination will be purely provisional, subject to their satisfying the prescribed eligibility 
conditions, If, on verification, at any time, it is found that they do not fulfil any of the 
eligibility conditions, their candidature for the examination will be cancelled/services 
terminated, if already appointed. 

(h) Candidates, who are appointed on the basis of this examination, shall be on 
probation for a period of two years and during the period of probation, the candidates 
would be required to undergo such training or pass such examinations as prescribed by 
the Controlling Authority. On successful completion of the period of probation, the 
candidates shall, if considered fit for permanent appointment, be confirmed to their post 
by the Controlling Authority. 

(j) Drawal of Merit List/Result. Merit list will be drawn and result declared on the 
basis of marks obtained in the written test only. Skill test, wherever applicable will be for 
qualifying purpose only. 

(k) Resolution of Tie Cases. In case where more than one candidate secures equal 
marks, tie will be resolved by applying the following methods one after another: - (i) Date 
of birth, with older candidates placed higher (ii) With higher marks in Numerical Aptitude 
then Reasoning & then General Awareness. 

(l) Candidates seeking reservation benefits available for SC/ST/OBC/PwBD/ESM 
must ensure that they are entitled to such reservations as per eligibility prescribed in the 
Notice. They should also be in possession of the certificates in the prescribed format in 
support of their claim at the time of test. Copies of the certificate, etc. will be sought at 
the time of written test. 

 
7. How to Apply. The envelope must be clearly superscribed on the top as 
APPLICATIONFOR THE POST OF ______ and CATEGORY____________ i.e. 
SC/ST/OBC/UR/ESM/PwBDs and sent by Registered/Speed Post only to Chief Quality 
Assurance Establishment (Naval Stores), DQAN Complex, 8th Floor, Naval Dockyard, Tiger 
Gate Mumbai – 400023 so as to reach on or before closing date along with the following 
documents:- 

 
(a) Duly completed application on the prescribed format as per Appendix ‘A – II’ 
typed in English (in A4 size paper) along with admit card as per Appendix ‘A-III’ in 
duplicate.  
 
(b) One self-addressed envelope (size approximately 25cm x 10cm) should be 
enclosed with the application form for sending call letter. 



 
 

(c) Three recent passport size photographs one duly affixed in appropriate box on 
the application form and other two self-signed, affixed in appropriate box one each on 
the admit card. 

(d) Candidates working in Government Service/ Public Sector Undertaking must 
submit their application through proper channel alongwith the certificate from their Head 
of Office/ Establishment that no vigilance or disciplinary case is pending or contemplated 
against him and that they have no objection in releasing him in case of selection. 
Application not accompanied with ‘No Objection Certificate’ will be summarily rejected 
without any communication.The Govt Servants are to produce No Objection Certificate 
from the Employer (Annexure-I). 

(e) Self-attested copy of SC/ST/OBC certificate as per formats prescribed by Gol 
from time to time issued by the competent authority. The OBC certificate (Annexure-II) 
in the creamy layer status should have been obtained within three years before the 
closing date of receipt of application. 

(f) Self attested certificates in respect Ex-servicemen duly indicating the proof of ex-
servicemen issued by the competent authority, where applicable (Annexure-III).Self 
attested copy of certificate showing the Disability for Physically Handicapped Personnel. 

(g) Self attested copies of Educational Qualification/ Professional qualification, proof 
of Date of Birth (Birth Certificate/ School leaving/ Matriculation/ 10th standard or 
equivalent certificate indication Date of Birth), Physically Handicapped certificate, caste 
certificate, experience certificate having date of issue and period of Experience of 
candidate be attached with the application form. 

8. Nature of Duties in Brief. Indicative duties and responsibilities of the posts are as 
follows:- 

8.1  Senior Store Keeper. 

(a) Procurement of store items through GeM and accountability for all the stocks. 

(b) Maintaining master/ duplicate ledgers and mustering of all store items.  

(c) Receipt of items at store and making of entry in relevant ledgers. 

(d) Place demand and unpack materials, supplies, parts, tools, equipments of stores. 

(e) Maintain various records of material issued, including completing purchase 
requisitions and computerized input forms. 

(f) Conducts periodic and physical inventory of materials, supplies, parts and 
equipment and reconciles discrepancies, if any with manual or computer-produced 
inventory control records. 

(g) Safe handling and custody of all store items. 

(h) Making of bills of procured items and submitting them to relevant authorities. 

(j) Coordinating auctioning/ destruction of store items from time to time in 
accordance with relevant orders. 

(k) Any other work assigned by superior authority. 

 

 



 
 

8.2  Stenographer-II. 

(a) Mailing correspondence, filling papers, making appointments, arranging meetings 
and collecting information. 

(b) Taking dictation in shorthand and its transcription and assisting in drafting and 
issue of all correspondences as may be directed by the officer. 

(c) Destroying by shredding/burning the stenographic record of the confidential and 
secret letters, assisting the officer in such a manner as she/he may direct. 

(d) Fixing up of appointments. 

(e) Screening telephone calls and the visitors in a tactful manner. 

(f) Keeping an accurate list of engagements, meetings etc. and reminding the officer 
sufficiently in advance. 

(g) Maintaining, in proper order, the papers required to be retained by the Officer. 

(h) Keeping a note of the movement of files, seen by the officer and other officers, as 
directed. 

(j) Carrying out the correction to the officer’s reference books and making fair copies 
of draft demi-official letters to be signed by the officer. 

(k) Any other work assigned by superior authority. 

8.3  Multi –Tasking Staff Office (Office) 

(a) Physical maintenance of records of the section. 

(b) General cleanliness & upkeep of the section/ unit 

(c) Carrying of files & other papers within building. 

(d) Photocopying, sending of Fax etc. 

(e) Other non-clerical work in the section/unit. 

(f) Assisting in routine office work like diary, dispatch etc, including on computer. 

(g) Delivering of dak (outside the building). 

(h) Opening & closing of rooms. 

(j) Dusting of furniture etc. 

(k) Any other work assigned by superior authority. 

8.4  Multi –Tasking Staff Office (Sanitary) 

(a) Cleaning of building, fixtures etc. 

(b) Cleaning of office space. 

(c) Upkeep of parks, lawns, potted plants etc. 

(d) Any other official work, including duties of MTS (Office), as assigned by the 
authority. 



 
 

9. General Instructions. 

(a) Only Indian nationals can apply for the above posts. 

(b) Application received after the due date (even due to postal delay) will be rejected 
summarily and no correspondence will be entertained. 

(c) The following act/omissionswill render a candidate/ applicant 
disqualified/application rejected:- 

(i) Application not in the prescribed format or incomplete or unsigned or 
undated or improperly filled. 

 (ii) Furnishing of false, inaccurate or tampered or dubious information. 

(iii) Application not accompanied by self-attested copies of 
certificates/prescribed certificates in support of age, qualification, caste, disability, 
discharge etc, as applicable. 

(iv) If more than one application is submitted by the candidate for the same 
post. 

(v) Any other deemed irregularly or reason as observed by the Board of 
Officers. 

(vi) Canvassing in any form and/or bringing in any influence, political or 
otherwise, will entail disqualification. 

(vii) In case the candidate is found using unfair means or adopting any 
malpractice at any stage of selection process. 

(viii) If the candidate not found to possess the essential qualification. 

(ix) If the Application of candidate who is working in Government 
Establishment is not received through proper channel with NOC. 

(x) Though essential qualification for the post of Stenographer-II and Senior 
Store Keeper is 12th Standard, higher qualification, if any, possessed by the 
candidate is to be disclosed in the application form. 

(d) No TA/ DA is admissible for the test. Candidates will have to make their own 
arrangements for boarding/ lodging during the test.Duration of the test can be one day or 
more. 

(e) New Contributory Pension Scheme will be applicable. 

(f) In case the number of applicants is too large and it is not practicable to hold 
written for such a large number, the department reserves right to short list applicants, on 
the basis of marks obtained in the prescribed essential qualification examination. 

10. The recruitment process can be cancelled/postponed/suspended/terminated without any 
notice/assigning any reasons, at any stage. 

 

 



sTTi{T q-T APPLICATION FORM
( we qffit t {rqT clrq gE w d <H ow erri \'4 ffi e d )

()

3Tl-ifi tf{/Name of the post applied forl

# fusrqq scqr liurtta *flq* tffi-6
Ref : Advertisement No. of Employment News dated

/;TT Yes/No

/;il Yes/No
cnq fre'sr Ef ,reuPfo w d orqh
E f/fd dq o-fl Q qeE-d d (qR ar ot
d"ft)
Whether belongs to SC/ST/OBC/EWS/ Ex-
Serviceman (if ves, mention the

Appendix A;ll'

ara fi a1 qrsqrd silqrs
a1 <-wrqrfud q.tdt

Recent passport size
self-attested photo

Name of the Applicant (in Block Letters)

/qlil 6r rrq
Father's/Husband's Name

(b) qrat ibl ?rrrT

Mother's Name

Address for correspondence

ITdEIFT IIIITUFT=I iD-I q?Drt VtT WgT
Proof of ldentity (AadhariPANA/oter lD)

Age as on closing date Yrs months _ days

(c) cr{ 4 g
Age relaxation claimed, if any

( qfr 6T dt 4"ft or vdq of )
allv mention name of

Name of Employment Exchange where

Employment Exchange Registration No.

Sex (Male I Female

iofr lcategory



iFc
q-
SI,
No.

Educational Qualifi cation

Educational Qualification

Ctass tO siandards

iD-E diF I lT{rrrr iDT rIdI

To lName&address

1A

Certificates Enclosed (Tick relevant)

(a)Pol
(b) Proof of DOB
(c) Caste/Category Certificate
(d) Education qualifications (one/Two/rhree)

(e) Work Experience Certificate

17 ffiffi qr+ort qR Et lDetails of any other

information (
STC"TT DECLARATION
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q6f-'1fF;1 | | do hereby declare that the particulars furnished above by me are correct to the best of

my knowledge and beliei. In the event of any infonnation being found to be incorrect at a later date,

my candidature / appointment may be cancelled / terminated without any notice-

ETq are-i d q'W 6r Pnsrn (SFs srri<-6i. d fuc)
of male and
ftqrn Fffdl onffi'd fuq)
n of female candidate

*gTFT i Place srico it-r gtllqrt
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Application No:
(orckq + sqql'r *q tr- official use only)

rrcflq ftffid fag srifi fur 'rqr i t

Name of the post applied for (in Bold letters)

Aooendix A-"lll'

re-E,L@*wstd-@-@s
Recent passport size

photo self-aftested

1.

# fuilq-{ qqr q}-qtnE vlttqF[ ffifr
Ref :Advertisement No. of Employrnent News dated

€rrt<a' or crqfw cmt {)
Name of the Applicant
(in full & Block Letters)

ftdf/cfr iDl ;nr1

Father's / Husband's Name

{ *a qat
EmaillD
fukoZetn"r qfiar or ftm-o
otq srq(orqlcq d eqqf.r tg)
Date & Time of Written Test / Tying
test (for official use onty)

fufua7eo.w qfiar ot rrar
(orqf.cq d srd'r fd
Venue of Written Test / Typing Test
(for official use only)

enqre-ordf< +dr{d rfqr
Emergency Mobile Number

sit Frer d cr{d 6l ft{rn (gFs 3rrt{6t' d faq)
Left thumb impression of mde
sTt Erp{ A crTd 6T f;rvrn (cFfdT srffi d fuq)
Right thumb impression in case of female candidate

2

4.

s[rn{o' in-t rfintrt (Signature of Candidate)
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r. rrra-<c c-i$ rt of sl cfr srtmt Am, frvtqs r. 2, 3 Vd e rfrFal' oi qtan qqr d qri I

Admit card should be submitted in dudlcate duly filled in sl, '1, 2, 3 & 6 by the apflicant.
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ANNEXURE.I

SEEKTNG AGE-REI-AjHTION ffo be filled by the Head of the Office or Departrnent in which the

candidate is working).

t. lt is certified that *ShriAmt./Km. is a Central Government

Civilian employee holding the post of in the pay scale of

with nd less than 3 years regular service in the grade as on closing date. ,/
2. There is no objection to his appearing for the Examination 2A77 andlar skill test

of the Examination. The individual will be relieved on his selection for the post.

Signature

Name- C

ffice seal

Place:

Date :

(*Please delete the words which are not applicable.)
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ANNEXURE.II

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CI,ASSES APPTYING FOR

APPOINTMENTTO POSTS UNDER THE GOVERNMENT OF INDIAI

This is to certify that Shri/Smt"/Kumari sonldaughter of
of village/town in DistricVDivision in the
State/Union Territory belongs to the

Community which is recognized as a backward class under the Government of India, Ministry of Social

Justice and Empowerment"s Resolution No. dated

Shri/Smt./Kurnari and/or his/her family ordinarily reside(s) in ./

the-DistrictlDitli5ionofthe5tatelUnionTerritory.l.|
This is also to certlfi/ that he/she does not belong to the persons/sections (Creamy Layer) mentioned in \
Column 3 of the Scheduled to the Government of India, Department of Personnel & Training O.M. No.

36Ot2/221 g3-Estt (SCT) dated 8.9.1993 r*.

District Magistrate

Deputy Commissioner etc,

Dated:

Seal:

* The authority issuing the certificate may have to mention the details of Resolution of Government of
lndia, in which the caste of the candidate is mentioned as OBC.

** As amended from time to time.

('r

{.
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ANI\IEXURE-III

I understand that, if selected on the basis of the recruitmenvexamination to which the application
relates' rny appointment will be subject to my producing documentary evidence to the satisfactlon ofthe Appointing Authority that I have been duly released/retired/discharged from the Armed Forces andthat I am entitled to the benefits admissible to Ex-servicemen in terms of the Ex-se,vicernen Re-employment in centralcivil services and Posts rutes, 1g7g, as amended from time to time.

I also understand that I shall not be eligible to be appointed to a vacancy reserved for Ex-SM in regardto the recruitment covered by this examination, if I have at any time prior to such appointment, securedany employment on the civil side (including Public sector undeftakings, Autonomous Bodieslstatutory
Bodies, Nationalized Banks, etc.) by availing of the benefits admissible to Ex_sM.

I further submit the foflowing informatipn:

a) Date of appointment in Arnred Forces

Date of discharge

Length of service in Armed Forces

My last Unit / Corps

(Signature of the Candidatel

b)

c)

d)

Place:

Date:
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